Lansdowne College
40-44 Bark Place
London W2 4AT
Tel: 020 7616 4400 Fax: 020 7616 4401

Application for Employment

	Position applied for
	



Personal details
	Title
	
	First Name(s)
	



	Surname
	
	Previous Surname
	



	Address (including postcode)
	

	
	

	
	

	
	

	
	



	Daytime telephone number
	



	Evening telephone number
	



	Mobile telephone number
	



	Date of birth
	
	National Insurance Number
	



	Email address
	



	Nationality
	



	Do you require a work permit or visa? Please answer Yes or No
	



	If Yes, please give details
	



	Teacher reference number (GTCE/DSCF)
	





Work history (Start with the most recent first)

	Employer name and address
	Position held and description of duties
	From
	To
	Salary
	Reason for leaving

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



Education and training (start with the most recent first)

	School, College or University attended
	From
	To
	Qualifications gained

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	




Other information 

	Please provide any other information relevant to your application (e.g. skills, languages, reasons for suitability) in the box below.

	



	How many sick days have you taken in the past two years?
	



	Do you consider yourself disabled under the Disability Discrimination Act? Please answer Yes or No
	



	Do you require any particular arrangements for an interview? Please answer Yes or No
	



	If you have taken more than 10 sick days or if you have answered Yes to either of the last two questions please give details below

	



Referees (please note references may be requested prior to your interview unless you ask us not to.)
		
	1st Referee
	2nd Referee

	Name
	
	

	Company
	
	

	Position
	
	

	Address
	
	

	
	
	

	
	
	

	
	
	

	Telephone Number
	
	

	Email address
	
	





Confidential information and declaration
The offer of the post may be subject to a subsequent satisfactory medical check.
Also as this post is classified as having substantial access to children, appointment will be subject to an enhanced police check of previous criminal convictions.  You are required, before appointment, to disclose any conviction, caution or binding over including ‘spent convictions’ under the Rehabilitation of Offenders Act 1974 (Exemptions) Order 1975.  Non-disclosure may lead to termination of employment.  However, disclosure of a criminal background will not necessarily debar you from employment—this will depend upon the nature of the offence(s) and when they occurred.
In relation to the above, if you have any convictions or cautions (including spent convictions) you are obliged to detail these below:
	Do you have any convictions including cautions and bind-overs? Please answer Yes or No
	



	If Yes, give details in the box below

	



	I can confirm that I am not on List 99, disqualified from working with children or subject to sanctions imposed by a regulatory body such as the General Teaching Council. Please answer Yes or No
	



I certify that to the best of my knowledge, the information given in the application is factually correct and I understand that any false information may, in the event of employment, result in dismissal or disciplinary action.
Please note that you will be requested to personally sign this declaration, should you be called for interview.  In the interim we accept an electronic signature.
	SIGNED (typed signatures are accepted): 
	



	DATE:
	



