LEICESTER CITY COUNCIL

SAFEGUARDING CHILDREN POLICY

Moat Community College is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. All staff will checked to ensure their suitability to work at the College using a List 99 and CRB check.
EQUAL OPPORTUNITY POLICY
The Council operates an Equal Opportunity Policy which reads as follows and is monitored on a regular basis.

(a) The City Council is committed to:-

(i) positive action to promote equality of opportunity in employment; and

(ii) regular comprehensive monitoring of the results of this commitment.

(b) All employees and applicants for employment will be given equal opportunity in recruitment, in training and in promotion to more senior jobs, irrespective of their racial origins, sex, age*, disability, marital status, religious beliefs, responsibility for dependents, sexual orientation or trade union activities.

(c) All other policies and practices associated with the Council's role as an employer must be applied with strict observance of the equal opportunity policy and philosophy. This also applies to training opportunities except in those cases where the Council intends to take positive action to provide special training for particular disadvantaged groups.

(d) The City Council will take steps to utilise those statutory provisions which permit special action to be taken to improve recruitment to work where disadvantaged groups are under-represented.

(e) Employees are expected to behave in a way which does not discriminate or harass both the public and fellow employees. Discrimination, abuse or harassment is not acceptable.

(f) The policy, and the procedures and practices complementing it, must be strictly adhered to by all employees. Any breach of the policy may result in the disciplinary procedure being invoked. Where circumstances are appropriate disciplinary action up to, and including, dismissal may result.

