Advert

Langford Primary | Wilberforce Primary

Senior IT Technician (Part Time)
3 days/22.5 hours per week, all year round - £15,600 (eq. £26k FTE, DOE)
Required for September 2021

We seek an experienced and innovative part time Senior IT Technician to be responsible for the IT operations of
United Learning’s Langford Primary and Wilberforce Primary. As one of the largest MATs in the country, you will
enjoy working as part of the in-house IT service where career progression is possible and actively encouraged.

You will be required to build good working relationships with all staff, practising exemplary customer service to
understand their needs and find ways to meet them. The London IT Service abides by this mission statement - for
Information Technology to underpin the best in everyone so that teachers can bring out the best in pupils.

At Langford Primary and Wilberforce Primary, we share a leadership team who are dedicated to doing the best for
every child with a vision of being a hub of excellence. We want to employ staff who share our passion for ensuring
that all of our pupils meet their potential. If you feel that you can contribute to the team and share our commitment
to our pupils, we welcome your application.

The means by which weekly hours are generally fulfilled is open to discussion and we support flexible working;
however, it will be written into your contract that we may specify your hours of work on an ad-hoc basis, with
reasonable notice.

Closing date for application: Sunday 15" August. We reserve the right to close this job advert early once we have
found an appointable candidate, so please submit your application ASAP.
Interviews will be taking place ad-hoc.

If you would like to have an informal conversation about this role, please contact
meredith.forby@Ilangfordprimary.org.uk

United Learning
United Learning is a large, and growing, group of schools aiming to offer life-changing education to children and
young people across England.

Our schools work as a team and achieve more by sharing than any single school could. Our subject specialists, our
Group-wide intranet, our own curriculum and our online learning portal all help us share knowledge and resource,
helping to simplify work processes and manage workloads for an improved work-life balance.

As a Group, we can reward our staff better: with good career opportunities, better pay, benefits, and ultimately, the
satisfaction of helping children to succeed. We invest in our staff wellbeing. Our academies each have at least eight
INSET days per year (with three of those solely dedicated to planning), and an ongoing group-wide wellbeing
programme. It's an ethos we call ‘the best in everyone’.

United Learning is committed to safeguarding and promoting the welfare of all children and young people and
expects all staff and volunteers to share this commitment.

All positions are subject to an Enhanced Disclosure and Barring check from the Disclosure and Barring Service (DBS).



