QUEEN ELIZABETH’S GRAMMAR SCHOOL

FAVERSHAM

Staff Ethnic/Disability Monitoring

The School is required by the DfE to collect applicants’ ethnicity details for vacancies in the school. Please tick one box in the following table to indicate your ethnic origin 

and return with your application.

Name  ………………………………………………………………….

White

	
	British
	
	Irish
	
	Any other white background


Mixed

	
	White and Black
	
	White and Black African
	
	White and Asian

	
	     Caribbean


	
	
	
	

	
	Any Other Mixed Background


Asian or Asian British

	
	Indian
	
	Bangladeshi
	
	Pakistani

	
	
	
	
	
	

	
	Any Other Asian background


Black or Black British

	
	Caribbean 
	
	African
	
	Any other black background


Chinese

	
	Chinese
	
	
	
	


Any Other Ethnic Origin

	
	
	
	
	
	


	
	I do not wish an ethnic background category to be recorded.


PTO

We are also required to complete a return on disability and you need to consider the following questions:

	* Do you consider yourself disabled under the Disability 
	
	yes/no

	Discrimination Act 1995?
	
	

	
	
	

	**Do you consider yourself disabled?
	
	yes/no


To enable you to answer these accurately, the following guidelines have been provided:

*  A person has a disability under the Disability Discrimination Act 1995 if he/she has a physical or mental impairment which has a substantial and long-term adverse affect on his/her ability to carry out normal day-to-day activities.  

The terms in bold type can be defined as follows:

“impairment”:

Physical impairments affecting the senses (e.g. sight and hearing)

Mental illness recognised by respected body of medical opinion

Severe disfigurements

Progressive conditions (e.g. cancer, HIV infection, multiple sclerosis, muscular dystrophy), once there is any effect on normal day-to-day activities.

“substantial”:

Not minor or trivial ….. going beyond normal differences in ability

“long term”:

Has lasted, or is likely to last, 12 months or more, or the rest of your life.

Effects in remission, if the impairment has lasted 12 months or more, is no longer present, but which will probably recur.

“ability to carry out normal day-to-day activities”:

Mobility, manual dexterity, physical co-ordination, memory, concentration, understanding, learning, ability to lift carry or move everyday objects, risk perception, speech, hearing, eyesight.

**You may be reluctant to sign up to the Disability Discrimination Act definition of disability, particularly as it refers to the disability having an adverse impact on the ability to carry out normal day-to-day activities.  You may however consider yourself as disabled.

Please note that this form is used for monitoring purposes 

only and will not be available to the interviewing panel.

